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1. Amag

Bu politikanin amaci, tesisimizde ise alim, terfi, egitim, {icretlendirme ve
tiim ¢alisma kosullarinda firsat esitligini saglamak; ayrimeciligin 6nlenmesi
ve kapsayici bir ¢aligma ortaminin olusturulmasini temin etmektir.

2. Kapsam
Bu politika; tesisimizin tiim ¢aliganlarini, yoneticilerini, is bagvurusunda
bulunan adaylari, stajyerleri ve is ortaklarini kapsar.

3. Temel ilkeler
Tesisimiz;

(] Irk, renk, cinsiyet, yas, dil, din, engellilik durumu, medeni hal,
etnik koken veya benzeri herhangi bir nedenle ayrimeilik
yapmaz,

Tiim ¢alisanlara esit hak ve firsatlar sunar,

Esit ige esit licret ilkesini benimser,

Kapsayici ve saygili bir ¢alisma ortami saglar,

Taciz, mobbing ve her tiirlii ayrimc1 davranisa karsi sifir tolerans
uygular.

4. Uygulama Esaslar1
4.1 Ise Alim ve Terfi
®  Ise alim siiregleri objektif kriterlere dayanr.

®  Terfi ve gorev degisiklikleri performans ve yetkinlik esasl
degerlendirilir.

4.2 Egitim ve Gelisim
(] Tiim c¢aliganlara esit egitim ve gelisim firsatlart sunulur.

(] Mesleki gelisim desteklenir.

4.3 Calisma Ortami

®  Giivenli, saygili ve kapsayici bir is ortami saglanir.

®  Ayrnimcilik veya taciz durumlarinda gerekli disiplin siiregleri
uygulanir.

4.4 Bildirim Mekanizmas
®  Ayrnimcilik veya esitsizlik iddialar gizlilik i¢inde degerlendirilir.
®  Bildirim yapan ¢alisan korunur.
®  Gerekli diizeltici ve Onleyici faaliyetler uygulanir.

5. Izleme ve Stirekli lyilestirme
®  Personel dagilimi ve esitlik gostergeleri izlenir.
®  (Calisan memnuniyet anketleri degerlendirilir.

®  Politika diizenli olarak gozden gegirilir.

6. Yasal Uyum

Tesisimiz, ulusal i$ mevzuati ve insan haklar1 diizenlemelerine tam uyum
saglamayi taahhiit eder.

7. lletisim
Bu politika tiim ¢aliganlarimiz ve ilgili paydaslarimiz ile paylasilir ve
erisilebilir kilinir.

Yonetim Taahhiidii:
Ust yonetim olarak firsat esitligi ilkesinin etkin sekilde uygulanmasini ve
stirekli gelistirilmesini taahhiit ederiz.

1. Purpose

The purpose of this policy is to ensure equal opportunity in recruitment,
promotion, training, remuneration, and all working conditions within our
facility, to prevent discrimination, and to establish an inclusive work
environment.

2. Scope
This policy applies to all employees, managers, job applicants, interns, and
business partners of our facility.

3. Core Principles
Our facility:

o Does not discriminate based on race, color, gender, age,
language, religion, disability, marital status, ethnic origin, or any
other similar characteristic,

Provides equal rights and opportunities to all employees,
Adopts the principle of equal pay for equal work,

Ensures an inclusive and respectful working environment,

Applies zero tolerance toward harassment, bullying (mobbing),
and any discriminatory behavior.

4. Implementation Principles
4.1 Recruitment and Promotion
®  Recruitment processes are based on objective criteria.

®  Promotions and job changes are evaluated based on performance
and competence.

4.2 Training and Development

®  Equal access to training and development opportunities is
provided to all employees.

®  Professional development is supported.

4.3 Working Environment

® A safe, respectful, and inclusive workplace is ensured.

®  Appropriate disciplinary procedures are applied in cases of
discrimination or harassment.

4.4 Reporting Mechanism
®  Allegations of discrimination or inequality are evaluated
confidentially.
Whistleblowers are protected.
Necessary corrective and preventive actions are implemented.

5. Monitoring and Continuous Improvement
®  Workforce diversity and equality indicators are monitored.
®  Employee satisfaction surveys are evaluated.
®  The policy is reviewed periodically.

6. Legal Compliance

Our facility commits to full compliance with national labor legislation and
human rights regulations.

7. Communication

This policy is communicated to all employees and relevant stakeholders and
is made accessible.

Management Commitment:
Top management commits to the effective implementation and continuous
improvement of equal opportunity principles.
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