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1. Amag / Purpose

Bu politikanin amaci, tesisimizde ¢alisan tiim personelin insan
onuruna yakisir, giivenli, adil ve saglikli calisma kosullarina sahip
olmasini saglamak; caligan haklarini korumak ve gelistirmektir.

The purpose of this policy is to ensure that all employees at our
facility work under dignified, safe, fair, and healthy conditions and
to protect and promote employee rights.

2. Kapsam / Scope
Bu politika; tesisimizin tiim ¢alisanlarini, yoneticilerini,
stajyerlerini, tageron ¢alisanlarini ve is ortaklarii kapsar.

This policy applies to all employees, managers, interns,
subcontracted personnel, and business partners of our facility.

3. Temel ilkeler / Core Principles
Tesisimiz;

e  Insan haklarina sayg1 gosterir,
Zorla galistirma ve ¢ocuk isgiligine karsi sifir tolerans
uygular,

Ayrimeiligt ve tacizi kabul etmez,

Adil ticretlendirme politikasi uygular,
Giivenli ve saglikli ¢aligma ortamu saglar,
Calisanlarin goriis ve onerilerini dikkate alir.

Our facility:

Respects human rights,

Applies zero tolerance toward forced labor and child
labor,

Does not tolerate discrimination or harassment,
Implements fair wage practices,

Provides a safe and healthy working environment,

Values employee feedback and suggestions.

4. Uygulama Esaslar1 / Implementation Principles
4.1 Adil Ucret ve Calisma Kosullar1 / Fair Wages and Working
Conditions
e  Ucretlendirme yiiriirliikteki mevzuata uygun yapilir.
e  Fazla mesai uygulamalari yasal diizenlemelere uygun
yiiritilir.
e  (Calisma saatleri ve izin haklar1 mevzuata uygun
uygulanir.

e  Wages are paid in compliance with applicable legislation.
e  Overtime practices comply with legal requirements.

e Working hours and leave rights are implemented in
accordance with the law.

4.2 Is Saghp1 ve Giivenligi / Occupational Health and Safety
e Risk degerlendirmeleri diizenli olarak yapilir.
e  Gerekli kisisel koruyucu ekipmanlar saglanir.
o I saghg ve giivenligi egitimleri verilir.

o s kazalari kayit altina alinir ve analiz edilir.

Risk assessments are conducted regularly.
Necessary personal protective equipment is provided.
Occupational health and safety training is delivered.

Work-related accidents are recorded and analyzed.

4.3 Saygili Calisma Ortami1 / Respectful Workplace
e Mobbing ve tacize karsi sifir tolerans uygulanir.
e  Sikayetler gizlilik i¢cinde degerlendirilir.
e  (Calisanlarin sendikal haklarina sayg1 gosterilir.

e Zero tolerance is applied toward bullying and
harassment.

e  Complaints are evaluated confidentially.

e  Employees’ rights to freedom of association are
respected.

4.4 Egitim ve Gelisim / Training and Development

e  (Calisanlarin mesleki gelisimleri desteklenir.
e  Siirdiiriilebilirlik ve etik konularinda farkindalik
egitimleri verilir.

Employees’ professional development is supported.

Awareness training on sustainability and ethics is
provided.

5. Izleme ve Siirekli Iyilestirme / Monitoring and Continuous
Improvement
e  (Calisan memnuniyet anketleri yapulir.
Is kazas1 ve devamsizhik oranlar1 takip edilir.
Politika diizenli olarak gozden gegirilir.
Gerekli diizeltici ve 6nleyici faaliyetler uygulanir.

Employee satisfaction surveys are conducted.
Workplace accident and absenteeism rates are monitored.
The policy is reviewed periodically.

Necessary corrective and preventive actions are
implemented.

6. Yasal Uyum / Legal Compliance

Tesisimiz, ulusal is mevzuat1 ve uluslararasi ¢aligma standartlarina
uygun hareket etmeyi taahhiit eder.

Our facility commits to complying with national labor legislation
and international labor standards.

7. iletisim / Communication

Bu politika ¢alisanlarimiz ve ilgili paydaslarimiz ile paylasilir ve
erisilebilir kilinir.

This policy is communicated to our employees and relevant
stakeholders and is made accessible.
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